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16 May 2003

MEMORANDUM FOR 

Dean, SAUSHEC 

Program Directors of Disciplines with Rotating Transitional Year Residents

All Transitional Year Residents

SUBJECT: Duty Hours Policy for the Transitional Year Program

1.  At a minimum the duty hours policy of the Transitional Year Program will conform to the SAUSHEC duty hours policy and to existing ACGME duty hours policies.  Transitional Year residents will

       a.  be on duty no more than a maximum of 80 hours per week averaged over four weeks.

       b.  be free from duty one 24-hour day in 7 averaged over four weeks.

c. not be assigned new patients after 24 hours of continuous duty.

d.  not remain on duty for greater than six hours after 24 hours of continuous duty.  Residents may remain on duty for up to six additional hours after 24 hours continuous duty to participate in didactic activities, transfer care of patients, conduct outpatient clinic, and maintain continuity of medical and surgical care.

e. have in-house call no more than 1 night in 3 averaged over four weeks.

       f.   have at least 8 hours off for rest and personal activities between duty periods and after call.  Residents optimally should have 10 hours off, but must have 8 hours off at a minimum between duty periods and after call. 

2.    Transitional Year residents will not be permitted exception to the 80-hour limit unless an approved exception has been granted to a specialty by its RRC and endorsed by the GMEC.  A copy of the approved exception for any specialty on which Transitional Year residents rotate must be forwarded to the Transitional Year Program Director in order to insure equitable application of the 80-hour limit.

3.    Transitional Year residents are not authorized to engage in off-duty employment (moonlighting).
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4.    Services that supervise Transitional Year residents must provide backup support by more senior residents and/or staff physicians when patient care responsibilities are unusually difficult or prolonged or if unexpected circumstances create resident fatigue sufficient to jeopardize patient care.

5.  The duty hours of the TY residents will be monitored overall by the Program Director, Transitional Year.  Each Program Director should assign a faculty member who will be responsible for monthly monitoring of the activities of TY residents rotating in that program.  This faculty member should forward monthly call schedules and a report of monitored duty hours to the TY Program Director on a quarterly basis.  Please forward the name of the faculty member so assigned to the Program Director, Transitional Year, by 1 July 2003.

6.  POC is the undersigned at 6-0325.

KENNETH R. KEMP

LTC, MC

Program Director, Transitional Year  

