SAUSHEC OTOLARYNGOLOGY RESIDENCY WORK HOUR GUIDELINES AND MONITORING POLICY

1.  In order to fully comply with the ACGME guidelines for resident work hour limits the following monitoring system was implemented on 30 August 2002:


a.  Resident Responsibilities:  One resident will tasked each month by Ms Ella Ramirez to track his/her total patient care hours per week, from Friday through the following Thursday.  The work hours will be recorded in the log form provided below.  A copy of the hourly breakdown presented to the faculty advisor no later than the close of business each Friday.  Residents on away rotations will report the data directly to the program director via fax or email.


b.  Faculty Advisor Responsibilities:  The faculty advisor will review the work hour data to ensure that the following criteria are adhered to:



1)  Patient care hours are limited to 80 hours or less per week, averaged over 4 weeks.



2)  At least one 24 hour period free of patient care every 7 days, averaged over 4 weeks.



3)  Call no more frequently than every 3rd night, averaged over 4 weeks.



4)  A 24 hour limit in house on-call duty, with an added period of up to 6 hrs post-call for inpatient/outpatient continuity and transfer of care, educational debriefing and didactic activities.



5)  A 10 hr minimum rest period provided between duty periods..



6)  Time spent while called into the hospital from home call will count against 80-hour weekly patient care duty hours.


A feedback session will be performed at the each month between the faculty advisor and the selected  resident to ensure that compliance is being maintained with the above work hour guidelines.  A statement regarding compliance or non-compliance with resident work hour limits will be included in the resident’s monthly contact form.  Monthly total duty hour summary sheets will be attached to the resident monthly contact form and submitted to the program director for review.  The faculty advisor will inform the program director of any violations of the resident work hour guidelines, in order to ensure that appropriate measures are being taken to prevent future periods of non-compliance.


c.  The program director will submit an annual report to the Associate Dean for Graduate Medical Education, SAUSHEC, describing program compliance with the resident work hour guidelines, any corrective actions required to ensure compliance, and any adverse effects the guidelines may be having on resident education.

Joe B. Wiseman, Lt Col, USAF, MC

Director, Otolaryngology Residency Training Program
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Rotation Service:  





Resident’s Name Stamp

Month/Year:  





Facutly Advisor:  




	Duty Hours Breakdown
	Week 1
	Week 2
	Week 3
	Week 4

	Clinic Hours
	
	
	
	

	OR Hours
	
	
	
	

	Didactic Hours
	
	
	
	

	In-house Call Hours
	
	
	
	

	Home Call Patient Care Hours
	
	
	
	

	TOTAL WEEKLY DUTY HOURS
	
	
	
	


	Initials
	Week 1
	Week 2
	Week 3
	Week 4

	Resident
	
	
	
	

	Staff
	
	
	
	


	Other Information
	Week 1
	Week 2
	Week 3
	Week 4

	Number of Call Days this Week
	
	
	
	

	Minimum number of Hours between duty shifts
	
	
	
	

	Maximum number of continuous duty hours
	
	
	
	

	24 Hour period free of Patient Care Responsiblities (Y = Yes or N = No)
	
	
	
	


Staff Comments:

